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ABSTRACT

The objectives of this research were: 1) to study level of factors affecting the Ethical Leadership and level of
Ethical Leadership of school administrators under the Department of Local Administration, 2) to investigate the
congruence of Linear Structural Causal Model in Factors affecting the school administrators’ ethical leadership,
developed by the researcher from empirical data, and 3) to study the direct effect, indirect effect, and total effect of
factors affecting the school administrators’ ethical leadership. The sample consisted of 560 Municipal Schools, under
the Department of Local Administration. The instruments using in this study were the Check List and Rating Scale in
Ethical Leadership, and Causal Relationship with reliability value between 0.81 to 0.96. The statistic using for data
analysis was Descriptive Statistic and Inferential Statistic by using computer program.

The research findings found that:

1. The ethical leadership of school administrators’ level, Department of Local Administration were, in
total and in each perspective, at the high level. Considering the order of average value, found that the first in highest
level of average value, honesty. The second order was commitment and accountability. For the aspect with lowest
level of average value, it was vision.

2. The factors affecting ethical leadership of school administrators’ level, Department of Local
Administration were, in total and in each perspective, at the high level. Considering the order of average value, found
that the first in highest level of average value, factor in organizational culture focusing on ethics. The second order
was situation and ethical organizational climate. For the aspect with lowest level of average value, it was
characteristic.

3. For the findings of investigation in congruence of structural causal model in school administrators’
ethical leadership, developed by the researcher, was congruent with empirical data (X2 = 122.58, df = 139, P-value=
0.84, GFI = 0.84, AGFI = 0.95, CFI = 1.00, SRMR = 0.02, RMSEA = 0.00, CN = 859.30)

4. For the direct effect, indirect effect, and total effect of factors affecting the school administrators’ ethical
leadership, ranking in order were as follows: 1) four direct effects including: situational factor, (1)organizational
cultural factor, (2) organizational cultural factor focusing on ethics, (3) ethical organizational climate factor, and (4)

characteristic factor, 2) three indirect factors including: (1) characteristic factor through ethical organizational
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climate factor, and organizational cultural factor focusing on ethics, (2) situational factor through ethical

organizational climate factor, and organizational climate factor focusing on ethics, and (3) organizational culture

factor focusing on ethics through ethical organizational climate factor, and 3) four total effect including: (1)

situational factor, (2) organizational culture factor focusing on ethics, (3) ethical organizational climate factor, and

(4) characteristic factor.
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