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The Relationship between Leadership styles, Organizational culture, Supervisory trust and

Organizational trust of Personnel in Nakhon Pathom Municipality

a o a v Aa Ao Q’ a
YNTU qUNTTDAY (Suttana Soontornsatit)* ATLRANYY NAAANALIIU (Chalermchai Kittisaknawin)**

unAage
9
msfAnuIseiiidagiszasdiiie (1) Wisuifouanuuandevesnaidnsazauyana fugiuoy
Az Fausssuesans w3y ludiiduiiyn vezau 13l luesdanisvesynainsmania
= [ v J J Y o o s Y Yo o @
unsuAslyu () Anvanudniusszriegluuunmzdih Jausssvesdans anuldnadyludiisnuiymn
J 4 d'da ) 1
nazaw 1319laluesdmisvesynansmauiaunsunsilgy (3) Tedeniianinasonaiu1dalely
v Aaa a 1 P2
fisAuiyanvesyaainsmauiauasuasilgy @) Jatenlaninadonnu1dnedeluesdmsvesynains
maauasuaslgy FamsIsenu (1) yaanstszanoun fanu 13 nadaludisdutigm uasiinigug

@

1Y J [ J 1 v J s [
’J@Juﬁiﬁll6\1ﬂﬂ"li?ﬂﬂ‘Hm%ﬁ%?ﬂﬁi‘iﬂu1ﬂﬂ315ﬁ}151"1ﬁﬂ15 ) ﬂ'ﬂlli"fllWu'ﬁ‘i3‘}’i'ﬂ\1ﬂ’¢l1illl'3}'ﬂ\'islilﬁlui’)\1ﬂfﬂﬁﬂ“]J

v W

9o o J Y Y o = v o da @ ' @
E‘IJLLTJUIH’KQLH AAUBITUDIANIT Llﬁ$ﬂ’313J|1’J’J1QEl€IGluIZJTJQﬂ1J1JﬂJ"IH IANUFUNUSBId sAUAINTZHINNY

o

v Aaa a ' v Yo o o Y o { o s o
3) ﬂ%%ﬂﬁﬁﬂﬂﬁ‘lﬁm@]ﬂﬂ’NNUIJ’J’JNGI%G!‘HQUQﬂU YW ﬁﬂ m’;mmﬂmﬂﬁﬂuuﬂm LAZINUDITUDNANIIANH UL

@ a 1 4 [ o [ 4
a313a359 (4) Thsvitianinadenu1inalelueadms fe Sausssuesnmsanyazaiaasss anu'lineda

v @ 9 o

11!W1J\1ﬂ‘]J1JiU“Iﬂ HagnITH 1ﬂ1illﬁﬂlﬂéﬂu
ABSTRACT

This research investigates (1) Compare the difference personal characteristics with Leadership styles,
Organizational culture, Supervisory trust and Organizational trust of Personnel in Nakhon Pathom Municipality.
(2) The Relationships between Leadership styles, Organizational culture, Supervisory trust and Organizational trust of
Personnel in Nakhon Pathom Municipality. (3) Factors influencing Supervisory trust of Personnel in Nakhon Pathom
Municipality. (4) Factors influencing Organizational trust of Personnel in Nakhon Pathom Municipality.

Findings are as follows: (1) The researcher found that there were differences in Supervisory trust and Constructive
styles. Accordingly, higher of Supervisory trust and Constructive styles were found in other personnel than official.
(2) In respect to Organizational trust, found that was positively correlated with Leadership styles, Organizational culture and

Supervisory trust. (3) Factoring influencing Supervisory trust were Transformational leadership and Constructive styles.

(4) Factoring influencing Organizational trust were Constructive styles, Supervisory trust and Transactional leadership.
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