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The Relationship between Organizational Justice, Leadership and Organizational Citizenship

Behavior of Staff in Central Institute of Forensic Science
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ABSTRACT

This research investigated (1) to study the organizational justice, leadership and organizational citizenship
behavior in Central Institute of Forensic Science, (2) the relationships between organizational justice, leadership and
organizational citizenship behavior in Central Institute of Forensic Science, and (3) examined are factors influencing
organizational justice, leadership and organizational citizenship behavior in Central Institute of Forensic Science.

Findings was as follows: (1) the Level of organizational justice, leadership and organizational citizenship
behavior in Central Institute of Forensic Science are high, (2) In respect to organizational citizenship behavior, the
researcher found that had a positive correlation with organizational justice and leadership, and (3) Factor influencing
organizational citizenship behavior in Central Institute of Forensic Science were organizational justice in distributive

justice.
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