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ABSTRACT
The purposes of the current study were to investigate 1) human resource development of Nanyang
Textile Industry Company Limited; 2) level of compensation strategy of Nanyang Textile Industry Company
Limited; 3) level of organizational engagement of Nanyang Textile Industry Company Limited; 4) relationship
between human resource development and organizational engagement at Nanyang Textile Industry Company
Limited; 5) relationship between compensation strategy and organizational engagement at Nanyang Textile Industry
Company Limited. A questionnaire, with its reliability of .920, was used in this survey research. A population in this

study was employees at Nanyang Textile Industry Company Limited, with a sample size of 250. Data were analyzed

into frequency, percentage, mean, standard deviation, and Pearson’s Correlation Coefficients.
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The findings revealed that regarding personal factor, most respondents were male (56%), 21-23 years old
(30.4%), obtaining lower secondary certificate (34.8%), having a monthly income of 12,000-15,000 baht (51.2%),
having above 7 years of working experience (41.2%). 1) overall human resource development was at a high level.
When inspecting at individual aspects, it was found that the training aspect was at a highest level, followed by
education, and skill development aspects; 2) compensation of the company was at a high level, followed by other
benefits and compensation based on job importance aspects; 3) overall organizational engagement was at a high level.
When inspecting at individual aspects, it was found that human resource development was at a high level, followed
by task and leadership aspects; 4) compensation strategy significantly related to organizational engagement at

Nanyang Textile Industry Company Limited, at .05 level.
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